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To raise awareness on di�erent forms of bullying, 
to facilitate assistance for individuals su�ering 
from bullying and for the reform of individuals 

displaying bullying behaviour in Malta.

Sabiex titqajjem kuxjenza dwar forom di�erenti 
ta’ bulliżmu, sabiex tiġi �aċilitata l-għajnuna għal 
dawk li jsofru l-bulliżmu u għar-riforma ta’ min 

jadotta mġieba ta’ bulliżmu f’Malta.
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Code of Ethics & Discipline

Code of Ethics & Discipline

bBrave currently has no employees. It 
mainly relies on the voluntary e�orts 
of the Members of the Council and the 
various Committees.
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Thank You!

President



Aġenzija Sedqa
Commission for the Rights of Persons with Disability (CRPD)
Commissioner for Mental Health [O�ce of the]
General Workers' Union (GWU)
Malta Chamber of Commerce, Enterprise & Industry [�e]
Malta Chamber of SMEs
Malta Employers’ Association (MEA)
National Commission for the Promotion of Equality (NCPE)
Richmond Foundation
Safeguarding Commission
SOS Malta (Kellimni.com)
Tonio Axisa
UHM Voice of the Workers

In collaboration with:

Servizzi Ewropej f 'Malta (SEM)



In terms of bBrave’s Statute, the a�airs of the Organisation, in all matters 
not reserved for the Organisation in General Meeting, shall be managed by 
the Council of the Organisation. 

The Council held five (5) formal meetings throughout the reporting year.



President  
(appointed 6th February 2018)

Projects Manager  
(appointed 6th February 2018)

Logistics Manager
(appointed 7th March 2019)

(appointed 7th )

 
(appointed  )

(appointed )

Treasurer  
(appointed h March 20 )

Founder | Secretary General 
(appointed 22nd February 2017)

The Members serving on the Council throughout the 
reporting period and to date are the following:

* The roles carried out by each Council Member may have changed over time.



The Ethics & Disciplinary Committee, inter alia, monitors the ethical behaviour of the

Council, ensures compliance with the Code of Ethics & Discipline, and advises on ethical 

dilemmas. It is also charged with leading disciplinary proceedings. Such proceedings 

may be brought against any Member for alleged misbehaviour, such as breaches to the 

Statute, the Code of Ethics & Discipline, or any other rules and procedures of the 

Organisation, bringing disrepute onto the Organisation, performing material acts of 

bullying, and acting against the interests of the Organisation.

The Members serving on the Committee throughout the 

reporting period and to date are the following:

* The roles carried out by each Council Member may have changed over time.



The Marketing & Events Committee supports the Council in marketing the 
Organisation and organising events. The Members serving on the Committee 
throughout the reporting period and to date are the following:

* The roles carried out by each Council Mem-ber may have changed over time.

The Finance Committee is responsible for supporting the Treasurer in maintaining 

The Members serving on the Committee throughout the reporting period and to date 

* The roles carried out by each Committee Member may have changed over time.



The membership of the Organisation as 
at the end of December 202  stood as 

follows:

Adults - 

Minors - 4

bBrave’s last General Meeting was its 
Annual General Meeting held on the th 

March 202 .



The Organisation is a registered voluntary organisation with the 
Commissioner for Voluntary Organisations (VO 1422). 

The Organisation is a registered legal person with the Malta Business 
Registry (LPA-118).

bBrave is subject, inter alia, to the provisions of the Voluntary 
Organisations Act, 2007 (CAP 492), the Voluntary Organisations (Annual 
Returns and Annual Accounts) Regulations, 2020 (LN 317 of 2020), and 
the Second Schedule to the Civil Code, 1868 (CAP 16). 

The Organisation is in good standing with both its regulators, the 
Commissioner for Voluntary Organisations and the Malta Business Registry.

Upon approval of this Annual Report, bBrave shall proceed to submit its 
Annual Return with the Commissioner for Voluntary Organisations, in 
terms of applicable regulatory requirements.

The Statute stipulates that no Member of the Council or any Committee 
may vote on matters on which such Member may have a conflict of 
interest. Any conflicts of interest or potential conflicts of interest must be 
declared at the outset of any meeting (including General Meetings), and the 
conflicted Member may be asked to leave the meeting during the discussion 
of the impacted business. 



bBrave is a Core Member of the Anti-Bullying Alliance, an international coalition of 
organisations and individuals that are united against bullying.

The Organisation is registered as a youth organisation with Aġenzija Żgħażagħ (AZ 
252/2017). 

The Organisation’s ethos is to collaborate with other persons and entities, with 
a view to pursue its mission. bBrave believes that much can be achieved by 
partnering with others having similar or related interests, making the best use of 
scarce resources.

During 202 , there were several other stakeholders bBrave which collaborated 
with, amongst them:

-

-



-

-

-

-

-





 

A number of sponsors have supported the activities of bBrave either through cash 
donations, or support in goods and services. We are thankful to our sponsors – their 
support helps us achieve our goals, without whom our impact on society would not 

have been so pronounced.

A list of these sponsors may be found on pages
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Aġenzija Sedqa
Commission for the Rights of Persons with Disability (CRPD)
Commissioner for Mental Health [O�ce of the]
General Workers' Union (GWU)
Malta Chamber of Commerce, Enterprise & Industry [�e]
Malta Chamber of SMEs
Malta Employers’ Association (MEA)
National Commission for the Promotion of Equality (NCPE)
Richmond Foundation
Safeguarding Commission
SOS Malta (Kellimni.com)
Tonio Axisa
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*There is no requirement for the financials of

an organisation with these levels of annual

revenue to be audited. 



Ms. Greta Antignolo Dr. Aaron Zammit Apap  
President Founder | Secretary General

The accounts have been approved by the members at the Annual General Meeting held on:

Signature of Administrator Signature of Administrator

th March 202  
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